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English Lead (TLR 2.2 with 1 half day non-contact time per week)
To lead English and literacy across the whole school. 
Duties and Responsibilities

To ensure that school policies, in relation to effective learning in English are successfully implemented to secure a well ordered and disciplined teaching and learning environment that leads to pupils making outstanding progress.
To monitor the policy and its effectiveness and take appropriate and timely action to constantly improve standards.

To ensure that English planning fulfils the statutory requirements of the National Curriculum and that cross curricular literacy is planned into foundation subjects to ensure all learning opportunities are exploited and that literacy development is planned in an effective way.

To ensure the preparation, planning and delivery of the agreed learning programmes, utilising flexible approaches to learning including the application of E learning.

To ensure that teaching and learning meets the needs of learners impacting significantly upon pupil attainment and progress.

In conjunction with the Assessment Lead monitor; evaluate and track pupil progress in reading and writing throughout the school and across the curriculum

In terms of

· Age related expectations

· Rate of progress, whole school, year groups and vulnerable groups 

· Target setting in school and related to national standards

· Government requirements as they arise

To set and maintain high standards, expectations and aspiration in English for both staff and pupils, ensuring that they receive appropriate guidance support and recognition. 

To provide overall direction for pupils’ learning, ensuring that provision is made for students of all abilities, that they are effectively taught and that learning and achievement over time are evident. 

To ensure that all staff have the necessary expertise, knowledge and understanding to successfully and actively raise standards in literacy.

To work with other staff in contributing to the total learning of pupils including extension and enrichment activities.

To use both staff and other resources for maximum impact on pupil’s progress in literacy.

To monitor and evaluate performance in English and Literacy and contributing to its continuous improvement

To reinforce that it is the responsibility of all staff in the school to raise standards of literacy. 
To establish a clear and shared understanding of the importance of the role of English in contributing to pupil’s spiritual, moral, cultural, mental and physical development and in preparing pupils for the opportunities, responsibilities and experiences of adult life.
Through innovative approaches to literacy development, inspire pupils to have a love of English and reading for pleasure.
To contribute to the strategic development and direction of the school as part of the Senior Leadership Team (SLT) and to ensure that Governors are fully informed in matter relating to English and Literacy.

Person Specification:  English Lead

E-Essential 
D - Desirable

	A. Qualifications and Training
	Assessed in:

	1.
	Qualified Teacher Status.* (E)
	Application 

	3.
	Evidence of recent and relevant continuous professional development. (E)
	Application, interview process

	* Shortlisted candidates will be expected to bring original certificates to interview for checking.


	B. Experience
	Assessed in:

	1.
	A proven track record of successful classroom teaching including the writing of lesson plans and schemes of work. (E) 

Successful experience as a Middle Leader in a Primary School. (E)
	Application, interview process

	2.
	Demonstrable evidence of using a variety of teaching and learning styles. (E)
	Application, interview process

	3.
	Experience of the management and evaluation of intervention strategies that were effective in raising attainment in individuals or groups of pupils. (D)
	Application, interview process

	4.
	Demonstrable evidence of effective working in partnership with: colleagues, parents and guardians, other professionals and the local community. (E)
	Application, interview process


	C. Educational philosophy
	Assessed in:

	Be able to demonstrate:
	

	1.
	That their educational philosophy aligns with the ethos of Kensington Primary School as evidenced in the Mission Statement on the school website. (E)
	Application, interview process

	2.
	Commitment to the education of, and advocacy for, pupils in reading , writing and all aspects of literacy.Understanding of the unique curricular and extracurricular opportunities for our school to impact on the life chances of children and the ability to identify ways in which this can be maximised.  (E)
	Application, interview process


	D. Professional knowledge and skills
	Assessed in:

	1.
	The ability to demonstrate knowledge and understanding of the English National Curriculum and where Literacy sits within the Early years foundation stage curriculum. (E)
	Application, interview process

	2.
	The ability to disseminate good SEND practice to colleagues and monitor impact (E) 
	Application, interview process

	3.
	Knowledge of specific assessment tools and the ability to analyse data taken from these. (D)
	Application, interview process

	4.
	An understanding of how data relating to pupil attainment and progress can be used to evaluate and enhance learning and teaching. (E)
	Application, interview process

	5.
	Knowledge of Ofsted inspection frameworks and the strategies for school self evaluation and how these can be used to enhance practice. (D)
	Interview process

	6.
	Knowledge and comprehensive understanding of the requirements for effective safeguarding of children and a commitment to safeguarding and promoting the welfare of children. (E)
	Application, interview process


	E. Personal skills
	Assessed in:

	Be able to:
	

	1.
	Demonstrate that they:

· organise staff and resources effectively

· seek advice and support where necessary

· work under pressure and to deadlines.         (E)
	Interview process

	2.
	Communicate effectively at all levels in written and oral contexts and with a diversity of audiences. (E)
	Application, interview process

	3.
	Complete documentation such as SDP and Subject action plans to a high standard in collaboration with other relevant staff. (D)
	Application, interview process

	4.
	Demonstrate the ability to develop and challenge staff to have high aspirations for pupil achievement and of their own performance. Able to demonstrate understanding of the requirements for performance management. (E)
	Interview process


	F. Attributes and competences
	

	Be able to demonstrate:

1. courage and conviction

2. enduring resilience

3. community engagement

4. open and connected leadership

5. consistency and accountability

6. leading innovation in learning 

7. purposeful and responsive influencing

8. filtering, judging and acting.
	These attributes and competences will be assessed holistically in the context of the other aspects of the person specification.


This post is subject to an Enhanced Disclosure & Barring Service (DBS) check. (Formerly a CRB check)
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